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Public Commitment to Compliance with FSC Core 
Labour Requirements 

 
DIW s.r.o. hereby commits to complying with the FSC core labour requirements listed below: 

Child Labour: 

 No workers under the age of 15 are employed. 
 No person under the age of 18 is employed in hazardous or heavy work, except for training in accordance 

with approved naƟonal laws and regulaƟons. 
 The worst forms of child labour are prohibited. 

Forced Labour: 

a) Employment relationships are voluntary and based on mutual consent, without the threat of any 
penalty. 

b) There is no evidence of any pracƟces indicaƟve of forced or compulsory labour, including but not limited 
to the following: 

 physical or sexual violence, 
 debt bondage, 
 withholding of wages, including the payment of recruitment fees and/or deposits upon hiring, 
 restricƟon of movement, 
 retenƟon of passports and idenƟty documents, 
 threats of denunciaƟon to authoriƟes. 

DiscriminaƟon in Employment and OccupaƟon: 

a) Employment practices and working conditions are non-discriminatory. 

Freedom of AssociaƟon and the Right to CollecƟve Bargaining: 

a) Workers have the right to establish or join workers’ organizations of their own choosing. 
b) The full freedom of workers’ organizations to establish their own constitutions and rules is 

recognized. 
c) Workers are granted the right to engage in lawful activities related to establishing or joining a 

workers’ organization, as well as the right to refrain from doing so. The company does not 
discriminate against or penalize workers for exercising these rights. 

d) The company commits to engaging in good faith negotiations with duly established workers’ 
organizations and/or properly elected representatives, and to making every effort to reach 
agreements through collective bargaining. 

e) Collective agreements are applied where they exist. 

 
BraƟslava, 01-07-2025

Signature of the Managing 
Director 
Mgr. Richard Čerhit 


